
Classwork critique 

Department overview 

Subject: 
i11rroe 1

I Curriculum Leader: 

� CASTLE MEAD 
uu ACADEMY

I Line-manager:

Items required: curriculum plans, sample of books, internal assessment data 

Use the statements be/aw ta guide thinking when scrutinising scholars' baaks. CL and line-manager ta discuss sample in relation to these 

questions. Findings should inform responses to the statements below. The summary below should reflect the entire department, but 

highlight strengths I areas for development within particular classes as appropriate. 

Statement 
The work that scholars produce 
over time reflects the intended 
curriculum. 

The work produced shows that, 
over time, scholars know more, 
remember more and can do more. 

The knowledge and skills scholars 
have learned are well-sequenced 
and have developed incrementally. 

Scholars' work shows that key 
concepts are embedded. 

Scholars' work shows that they are 
provided with feedback which 
addresses misconceptions and 
allows them to make 
improvements. 
Scholars take full advantage of 
opportunities to improve their work 
based on the feedback they receive. 

Scholars' work shows that they 
engage in extensive independent 
practice to develop fluency and 
automaticity. This includes written

work (in applicable subjects). 

Scholars' work shows that 
assessment is used effectively (i.e. to

help scholars to embed knowledge and use 

it fluently, and to support the teaching af 

the curriculum). 

Internal assessment data is a true 
reflection of the quality of scholars' 
work and the progress they are 
making. 

Scholars' work, and presentation in 
books, shows pride in learning and a 
sense of scholarship. 

Strengths Areas for Development 
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